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Overview

* The case for change

Analysis of the factors that influenced the review

e Consultation and design phases

How we consulted and developed the catalogue

* An overview of changes
What we’re changing and the rationale behind it

* What’s next?

The next steps in the rollout, and what to expect
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The case for change
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The case for change
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Consultation and design

Early Mid Late Early Mid

2024 2024 2024 2025 2025
NAATI board Data analysis Surveys and Focus Refinement
commence work Surveys to consultation groups Technical design
on finding expired with AUSIT, Practitioner
barriers to practitioners ASLITA, NZSTI feedback
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Overview of changes - policies

 Work Practice Requirements

* Discounted fee for no products

* Increased recertification window
* 1 year extensions

e Additional reminders

* |Improvements to myNAATI




Overview of changes - categories

* Less Categories
* Ethics stand alone category
* Simplification of points
* Rebalancing of points
* New sub-categories
* Industry leadership
e Australian & NZ society
* Technology




Overview of changes - categories

* Increased value for
professional membership

 More ways to claim points
for work practice

* New category descriptors
& clearer language







ther Support - NAATl.com.au

Criteria & fees Logbook Apply & get support

Category A Category B Category C Category D

NAATI provides an online logbook for you to record your professional development through your myNAATI account.

Once you have recorded all of your professional development, you can submit your recertification application from the myNAATI
homepage. More details on how to apply are under the 'Apply & get support’ tab.

Category A: Ethics
Recording your professional development

Review each activity below to check how many points you can claim, what minimum requirement applies, and whether there
NAAT! provides an online logbook in your myNAATI account to record your work practice and professional development. are any annual limits or evidence requirements.

Once you have recarded all required activities, you can submit your recerification application from the myNAATI hamepage
More details are provided in the 'Apply and get support’ tab.

Category  Description Requirements Restrictions

Important: Al professional development activities must fall within your certification period. We cannot accepr activities
completed outside this period.

{ > g8 S e @[2Qa ¢ A1 Completed training on professional nia 5 points nla
ethics relevant to your credential per hour
A2 Delivered a training session on 1—4 hours. 10 points |~ Maximum of 20 points per year
professional ethics (min)
NAATI recertification guide
- A3 Took part in seli-directed or group 1-4 hours 10 points | Written evidence must be provided
Lo I n activities focused on ethics (e.g. reading, | (min) (stat dec/ written report/ certificate)
writing, or discussing ethical topics) Maximum 10 points per activity

act i Viti es Ad Taught ethics for translators or 1+ Semester 30 points | nfa

interpreters at a tertiary education

institution
‘@ naati.au/recertific \/
A5 ‘You can list other relevant PD activities n/a 5 points Maximum of 10 points per activity
not shown here — just include a short per hour

explanation of why they should count.
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NAATI Learn

The issue impacting H5P activities should now be resolved. If you are unable to access any activities, please email learn@naati.com.au.

@) Home Calendar Library

Welcome to NAATI Learn!

This platform hosts a number of courses and resources designed to support NAATI test candidates, practitioners, and

other stakeholders.

Browse courses

Looking for something else?

<
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Q You are currently using guest access Log in




NAATI Learn

Home Calendar Library Q You are currently using guest access Login

Use the Search, Tags, and Additional Fields filters to explore courses and resources designed for NAATI test candidates, certified practitioners, and other stakehaolders.

Explore 52 Resources m

Sort

NAA AL
Search ~ "
Q CONVER
SATIONS:
Education
Tags ~
-
O a
INTERPRETING | v MENTAL HEALTH | v DIVERSITY | v DISABILITY | v
O aus Vicarious Trauma for Interpreters Mental Toughness and Self-care Translating and Interpreting Disability Awareness for
3 ca When we interpret, we often immerse Translators and interpreters often work in Gender Diversity Interpreters
ourselves in the client's emotional world in high-pressure environments, facing both This course - originally developed by RMIT - This module helps NAATI interpreters
D Cl order to convey what is meant by them. It... emotional and cognitive challenges that c... aims to equip translators and interpreters explore key concepts of disability, including
1-2 hours 1-2 hours with language, knowledge and best... models, legal frameworks, and...
D CLA @© 3-4hours 34 hours
v
Show Meore...
[ More details } [ More details ] [ More details } [ More details ]
Additional fields ~
Access restrictions -

Select... -




NAATI Learn

Interpreting in Mental Health Settings:
Understanding the Contexts, Challenges and
Rewards

NAATI x AUSIC PD Series

INTERPRETING MEMTAL HEALTH MNAATI X AUSIT

PROFESSIONAL DEVELOPMENT
Access restrictions: Certified practitioners only
PD category: Category B: Skills Development
PD item: B.2
PD points: 10

Estimated duration: 1-2 hours

Description

Interpreting in mental health settings can present unique
professional and emotional challenges. Interpreters may be asked
to work in a wide range of environments, including hospital and
community settings. These encounters can involve complex
communication, sensitive topics, and emotionally charged
conversations.

This presentation will provide an overview of the types of mental
health environments interpreters may encounter and explore the
particular challenges that can arise in these contexts. It will also
discuss practical strategies to support interpreters in managing
these situations while maintaining professionalism and wellbeing,
and highlight the important and rewarding role interpreters play
in supporting mental health care.

After completing this webinar, participants will gain:
Knowledge of:

Different mental health settings and environments in which
interpreters may work (e.g. hospital and community contexts)
Commaon communication dynamics and challenges in mental
health interpreting

The ethical and professional considerations specific to mental
health settings

The role of interpreters in supporting effective mental health
care

Skills to:

« |dentify and navigate complex and sensitive interactions in
mental health settings
« Apply practical strategies to manage emotionally charged or
ng situations




Thank you
Any questions?
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